
 

 

“ME IN A TEAM”: LIST OF QUESTIONS 

 

1. I think I can quickly see and take advantage of new opportunities.  

2. I can work well with a wide range of people.  

3. Producing ideas is one of my natural assets.  

4. I can manage to be temporary unpopular, if it will give results in the long-term perspective  

5. I am not at ease unless meetings are well structured and controlled and generally well 

conducted.  

6. I am sometimes seen as forceful and authoritarian if there is a need to get something done.  

7. My colleagues tend to see me as worrying unnecessarily over detail and the possibility that 

things may go wrong.  

8. I have an aptitude for influencing people without pressurizing them.  

9. I am always ready to back a good suggestion in the common interest.  

10. I believe my capacity for cool judgement is appreciated by others.  

11. I have a quiet interest in getting to know colleagues better.  

12. I think I have a talent for making things work once a plan must be put into operation.  

13. I bring a touch of perfectionism to any team job I undertake.  

14. I am ready to make use of contacts outside the group itself.  

15. I am interested in finding practical solutions to problems.  

16. I like to feel I am fostering good working relationships.  

17. I believe I would keep cool and maintain my capacity to think straight.  

18. I would be prepared to take a positive lead if I felt the group was not making progress.  

19. I am apt to show my impatience with those who are obstructing progress.  

20. I tend to get bored rather easily and rely on one or two stimulating members to spark me 

off.  

21.  I find it difficult to get started unless the goals are clear.  

 


